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L.I.F.E. Program Policies and Procedures 

(Draft)

Policy:
The L.I.F.E. Program is a monetary incentive program strategically developed to encourage and enhance healthy lifestyles among eligible Florida Hospital employees and families.  

Eligibility:
To be eligible for the L.I.F.E. Program the following criteria must be met:

a. The employee must be full-time, part-time, TN, Pool, or be working at Florida Hospital Zephyrhills and be employed by Adventist Health Systems, Sunbelt, Inc.

b. The employee’s dependent must be 9 years of age and older, and covered by the Florida Hospital Zephyrhills health benefits program at the time of enrollment.
c. All eligible employees and dependents wishing to join the L.I.F.E. Program must complete a Personal Wellness Profile (PWP) and have their weight and height measurements taken.  Eligible dependents between the ages of 9-16 need only have their weight and height measurements recorded.

d. In order to receive L.I.F.E. Program incentives, L.I.F.E. Program participants must have been in the program for a minimum of six months.

e. Once a PWP has been completed, the eligible employee or dependent may choose to participate in one or more of the L.I.F.E. Program incentives.  

Nomenclature: 
All publicity or communications relating to the L.I.F.E. Program must use the following heading and nomenclature:

a. The “L.I.F.E. Program” shall be used to define the health incentive program of Florida Hospital Zephyrhills.

b. The L.I.F.E. Program incentives shall be identified with the following nomenclature:

· Tobacco Free Health Incentive

· Healthy BMI (Body Mass Index) Incentive

· Physical Activity Health Incentive
Enrollment:
Enrollment for the L.I.F.E Program shall occur during the months of May and November.  Employees will need to go online to fill out the Personal Wellness Profile (PWP).  To access the online PWP employees will enter their FHZ ID number.  Eligible dependents will use an identification number which is a variant of the employee ID.  The L.I.F.E. Program Director will assign the number at enrollment.  The online PWP can be accessed through the Florida Hospital Zephyrhills website “Wellness Center Library” or on the FHZ intranet under “Departments” then “The Wellness Center”.  Weights and heights of all participants will be taken during the enrollment period.

Assessments:
Assessments for the L.I.F.E. Program will occur during the months of April and October. The assessment will include weight and height measurements and signing of appropriate affidavits.

Payouts:
L.I.F.E. Program payouts will be added to the last payroll check of May and November.  Payouts are not retroactive.

The Incentives:


The Tobacco Free Health Incentive:



To receive $100 during a six month period for the Tobacco Free Health Incentive, participants must be tobacco free for the entire six month period and sign an affidavit available at The Wellness Center during a April or October assessment period.  



Employees or employee dependents who desire to cease the use of tobacco may enroll in one of Florida Hospital’s tobacco cessation programs at no extra cost.  Other tobacco cessation programs may be found online or at other facilities as available.  To be reimbursed, employees must ask the Human Resource Department to approve all off-site programs prior to the program and bring proper proof of completion to HR.



When additional aid is needed, with prior approval from Human Resources, Florida Hospital Zephyrhills will pay for the use of Zyban, Welbutrin or other tobacco cessation medication under our prescription plan.  Proof of completion of a tobacco cessation program must precede this reimbursement cost.  



By enrolling in the L.I.F.E. Program, participants may be randomly chosen for tobacco drug testing.  Those eligible employees or dependents who have signed an affidavit stating they are tobacco free and who fail the drug test will be subject to disciplinary action or termination.


The Healthy BMI (Body Mass Index) Incentive:

Body Mass Index compares a person’s height and weight and is a predictor of risk for various diseases and death.  These include cardiovascular disease, high blood pressure, diabetes, osteoarthritis and some cancers.  A healthy BMI range is (18.5-24.9)

To receive $350 every six months for the Healthy Body Mass Index incentive, eligible employees and dependents must be in the healthy BMI range.  

An incentive of $100 per BMI point lost (approximately 6-8 pounds) will be given until the qualified participant reaches a healthy BMI and meets the incentive requirements.  When moving into the healthy BMI range from the overweight range during a single assessment period, the participant will receive the BMI point loss plus the incentive for falling into the healthy range.

Any weight gained, and then lost, will not be paid incentive dollars until the individual attains their previous lowest weight.  

BMI points lost within the healthy BMI range are paid only the incentive for being in the healthy BMI range.  

No incentive is paid for being below the healthy BMI range (below 18.5).


The Physical Activity Health Incentive:

To receive $50 every six months for the Physical Activity Health Incentive, eligible employees and dependents must participate in a cardiovascular activity for an average of three 30-minute sessions per week.  These activities are confined to walking, jogging, cycling, and swimming unless approved by the L.I.F.E. Program Director in advance.  Eligible participants must fill out an exercise log and bring their exercise log to the Wellness Center for a staff signature every two weeks during the program period.  Activities may be done at home or at an appropriate fitness center, however, the exercise log must be signed by a Wellness Center staff member every two weeks.  

L.I.F.E. Program Policies and Procedures 
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Policy:
The L.I.F.E. Program is a monetary incentive program strategically developed to encourage and enhance healthy lifestyles among eligible Florida Hospital employees and families.  

Eligibility:
To be eligible for the L.I.F.E. Program the following criteria must be met:

f. The employee must be full-time, part-time, TN, Pool, or be working at Florida Hospital Zephyrhills and be employed by Adventist Health Systems, Sunbelt, Inc.

g. The employee’s dependent must be 9 years of age and older, and covered by the Florida Hospital Zephyrhills health benefits program at the time of enrollment.
h. All eligible employees and dependents wishing to join the L.I.F.E. Program must complete a Personal Wellness Profile (PWP) and have their weight and height measurements taken.  Eligible dependents between the ages of 9-16 need only have their weight and height measurements recorded.

i. In order to receive L.I.F.E. Program incentives, L.I.F.E. Program participants must have been in the program for a minimum of six months.

j. Once a PWP has been completed, the eligible employee or dependent may choose to participate in one or more of the L.I.F.E. Program incentives.  

Nomenclature: 
All publicity or communications relating to the L.I.F.E. Program must use the following heading and nomenclature:

c. The “L.I.F.E. Program” shall be used to define Florida Hospital Zephyrhill’s health incentive program.

d. The L.I.F.E. Program incentives shall be identified with the following nomenclature:

· Tobacco Free Health Incentive

· Healthy BMI (Body Mass Index) Incentive

· Physical Activity Health Incentive
Enrollment:
Enrollment for the L.I.F.E Program shall occur during the months of May and November.  Employees will need to go online to fill out the Personal Wellness Profile (PWP).  To access the online PWP employees will enter their FHZ ID number.  Eligible dependents will use an identification number which is a variant of the employee ID.  The L.I.F.E. Program Director will assign the number at enrollment.  The online PWP can be accessed through the Florida Hospital Zephyrhills website “Wellness Center Library” or on the FHZ intranet under “Departments” then “The Wellness Center”.  Weights and heights of all participants will be taken during the enrollment period.

Assessments:
Assessments for the L.I.F.E. Program will occur during the months of April and October. The assessment will include weight and height measurements and signing of appropriate affidavits.

Payouts:
L.I.F.E. Program payouts will be added to the last payroll check of May and November.  Payouts are not retroactive.

The Incentives:


The Tobacco Free Health Incentive:



To receive $100 during a six month period for the Tobacco Free Health Incentive, participants must be tobacco free for the entire six month period and sign an affidavit available at The Wellness Center during a April or October assessment period.  



Employees or employee dependents who desire to cease the use of tobacco may enroll in one of Florida Hospital’s tobacco cessation programs at no extra cost.  Other tobacco cessation programs may be found online or at other facilities as available.  To be reimbursed, employees must ask the Human Resource Department to approve all off-site programs prior to the program and bring proper proof of completion to HR.



When additional aid is needed, with prior approval from Human Resources, Florida Hospital Zephyrhills will pay for the use of Zyban, Welbutrin or other tobacco cessation medication under our prescription plan.  Proof of completion of a tobacco cessation program must precede this reimbursement cost.  



By enrolling in the L.I.F.E. Program, participants may be randomly chosen for tobacco drug testing.  Those eligible employees or dependents who have signed an affidavit stating they are tobacco free and who fail the drug test will be subject to disciplinary action or termination.


The Healthy BMI (Body Mass Index) Incentive:

Body Mass Index compares a person’s height and weight and is a predictor of risk for various diseases and death.  These include cardiovascular disease, high blood pressure, diabetes, osteoarthritis and some cancers.  A healthy BMI range is (18.5-24.9)

To receive $350 every six months for the Healthy Body Mass Index incentive, eligible employees and dependents must be in the healthy BMI range.  

An incentive of $100 per BMI point lost (approximately 6-8 pounds) will be given until the qualified participant reaches a healthy BMI and meets the incentive requirements.  When moving into the healthy BMI range from the overweight range during a single assessment period, the participant will receive the BMI point loss plus the incentive for falling into the healthy range.

Any weight gained, and then lost, will not be paid incentive dollars until the individual attains their previous lowest weight.  

BMI points lost within the healthy BMI range are paid only the incentive for being in the healthy BMI range.  

No incentive is paid for being below the healthy BMI range (below 18.5).


The Physical Activity Health Incentive:

To receive $50 every six months for the Physical Activity Health Incentive, eligible employees and dependents must participate in a cardiovascular activity for an average of three 30-minute sessions per week.  These activities are confined to walking, jogging, cycling, and swimming unless approved by the L.I.F.E. Program Director in advance.  Eligible participants must fill out an exercise log and bring their exercise log to the Wellness Center for a staff signature every two weeks during the program period.  Activities may be done at home or at an appropriate fitness center, however, the exercise log must be signed by a Wellness Center staff member every two weeks.  

L.I.F.E. Program Policies and Procedures 

(Draft)

Policy:
The L.I.F.E. Program is a monetary incentive program strategically developed to encourage and enhance healthy lifestyles among eligible Florida Hospital employees and families.  

Eligibility:
To be eligible for the L.I.F.E. Program the following criteria must be met:

k. The employee must be full-time, part-time, TN, Pool, or be working at Florida Hospital Zephyrhills and be employed by Adventist Health Systems, Sunbelt, Inc.

l. The employee’s dependent must be 9 years of age and older, and covered by the Florida Hospital Zephyrhills health benefits program at the time of enrollment.
m. All eligible employees and dependents wishing to join the L.I.F.E. Program must complete a Personal Wellness Profile (PWP) and have their weight and height measurements taken.  Eligible dependents between the ages of 9-16 need only have their weight and height measurements recorded.

n. In order to receive L.I.F.E. Program incentives, L.I.F.E. Program participants must have been in the program for a minimum of six months.

o. Once a PWP has been completed, the eligible employee or dependent may choose to participate in one or more of the L.I.F.E. Program incentives.  

Nomenclature: 
All publicity or communications relating to the L.I.F.E. Program must use the following heading and nomenclature:

e. The “L.I.F.E. Program” shall be used to define Florida Hospital Zephyrhill’s health incentive program.

f. The L.I.F.E. Program incentives shall be identified with the following nomenclature:

· Tobacco Free Health Incentive

· Healthy BMI (Body Mass Index) Incentive

· Physical Activity Health Incentive
Enrollment:
Enrollment for the L.I.F.E Program shall occur during the months of May and November.  Employees will need to go online to fill out the Personal Wellness Profile (PWP).  To access the online PWP employees will enter their FHZ ID number.  Eligible dependents will use an identification number which is a variant of the employee ID.  The L.I.F.E. Program Director will assign the number at enrollment.  The online PWP can be accessed through the Florida Hospital Zephyrhills website “Wellness Center Library” or on the FHZ intranet under “Departments” then “The Wellness Center”.  Weights and heights of all participants will be taken during the enrollment period.

Assessments:
Assessments for the L.I.F.E. Program will occur during the months of April and October. The assessment will include weight and height measurements and signing of appropriate affidavits.

Payouts:
L.I.F.E. Program payouts will be added to the last payroll check of May and November.  Payouts are not retroactive.

The Incentives:


The Tobacco Free Health Incentive:



To receive $100 during a six month period for the Tobacco Free Health Incentive, participants must be tobacco free for the entire six month period and sign an affidavit available at The Wellness Center during a April or October assessment period.  



Employees or employee dependents who desire to cease the use of tobacco may enroll in one of Florida Hospital’s tobacco cessation programs at no extra cost.  Other tobacco cessation programs may be found online or at other facilities as available.  To be reimbursed, employees must ask the Human Resource Department to approve all off-site programs prior to the program and bring proper proof of completion to HR.



When additional aid is needed, with prior approval from Human Resources, Florida Hospital Zephyrhills will pay for the use of Zyban, Welbutrin or other tobacco cessation medication under our prescription plan.  Proof of completion of a tobacco cessation program must precede this reimbursement cost.  



By enrolling in the L.I.F.E. Program, participants may be randomly chosen for tobacco drug testing.  Those eligible employees or dependents who have signed an affidavit stating they are tobacco free and who fail the drug test will be subject to disciplinary action or termination.


The Healthy BMI (Body Mass Index) Incentive:

Body Mass Index compares a person’s height and weight and is a predictor of risk for various diseases and death.  These include cardiovascular disease, high blood pressure, diabetes, osteoarthritis and some cancers.  A healthy BMI range is (18.5-24.9)

To receive $350 every six months for the Healthy Body Mass Index incentive, eligible employees and dependents must be in the healthy BMI range.  

An incentive of $100 per BMI point lost (approximately 6-8 pounds) will be given until the qualified participant reaches a healthy BMI and meets the incentive requirements.  When moving into the healthy BMI range from the overweight range during a single assessment period, the participant will receive the BMI point loss plus the incentive for falling into the healthy range.

Any weight gained, and then lost, will not be paid incentive dollars until the individual attains their previous lowest weight.  

BMI points lost within the healthy BMI range are paid only the incentive for being in the healthy BMI range.  

No incentive is paid for being below the healthy BMI range (below 18.5).


The Physical Activity Health Incentive:

To receive $50 every six months for the Physical Activity Health Incentive, eligible employees and dependents must participate in a cardiovascular activity for an average of three 30-minute sessions per week.  These activities are confined to walking, jogging, cycling, and swimming unless approved by the L.I.F.E. Program Director in advance.  Eligible participants must fill out an exercise log and bring their exercise log to the Wellness Center for a staff signature every two weeks during the program period.  Activities may be done at home or at an appropriate fitness center, however, the exercise log must be signed by a Wellness Center staff member every two weeks.  

The Wellness Center








